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HUSC PROMOTION and TENURE 2

The Department of Human Sciences
Promotion and Tenure Policy and Process

PROMOTION & TENURE GUIDELINES

Overview

This document serves SHSU Human Sciences Department (HUSC) faculty, members of the
Department Promotion and Tenure Advisory Committee (DPTAC), and administrators. The purpose is
to clearly define the criteria for promotion and tenure and advancement toward full professor. Two
SHSU documents contribute to the HUSC P & T recommendations below:

The SHSU Academic Policy Statement 900417 on Faculty Reappointment, Tenure, and
Promotion

The College of Health Sciences “Criteria and Standards for Promotion and Tenure.”

This policy will be under a revision cycle scheduled for five years from the date of the last
review.

These should be read and reviewed along with what follows. As stated in the COHS document and
applied to the HUSC Department:

Each faculty member in the department is expected to demonstrate excellence in the areas of
scholarship, teaching, and


https://www.shsu.edu/dept/academic-affairs/documents/aps/faculty/900417%20Faculty%20Reappointment%2C%20Tenure%20and%20Promotion_2013.pdf
http://t/FACS/Faculty/Tenure%20%26%20Promotion/COHS_Tenure_Promotion_Guidelines_Final_Draft_Feb%202017.pdf


















https://www.shsu.edu/dotAsset/9da0f7f4-da01-4e8f-ad3f-d47996c6079e.pdf
https://www.shsu.edu/dept/academic-affairs/documents/aps/faculty/20140227113519117.pdf



https://www.shsu.edu/dept/academic-affairs/documents/aps/faculty/900417%20Faculty%20Reappointment%2C%20Tenure%20and%20Promotion_2013.pdf
https://www.shsu.edu/dept/academic-affairs/documents/aps/faculty/900417%20Faculty%20Reappointment%2C%20Tenure%20and%20Promotion_2013.pdf
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